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AGREEMENT
This Agreement is made by and between Loblaws Division of the PETER J. 
SCHMITT CO., INC., a domestic corporation organized under the laws of the State 
of New York (hereinafter referred to as the "Company"), party of the first part 
and FOOD STORE EMPLOYEES UNION, LOCAL NO. 34 (affiliated with UNITED FOOD AND 
COMMERCIAL WORKERS INTERNATIONAL UNION, AFL-CIO), hereinafter referred to as the 
"Union"), party of the second part.
ARTICLE I
WHEREAS, the above parties agree to maintain harmonious relations, to agree 
upon wage rates, standards and conditions of employment, to eliminate strikes, 
lockouts, boycotts, stoppages of work and other forms of industrial disturbances 
with a view of establishing ways and means for collective bargaining and for 
arbitration of grievances and disputes.
NOW, THEREFORE, in consideration of the mutual covenants and agreements 
hereinafter contained, the Company and the Union, acting through their duly 
authorized representatives hereby agree as follows:
ARTICLE II 
JURISDICTION
The terras of this Agreement shall be applicable to all employees, except 
Store Managers, Co-Managers and other supervisors of the Company's stores 
operated by Loblaws at the locations listed on Appendex "A" of this Agreement.
ARTICLE III
UNION SHOP
All employees in the bargaining unit, as a condition of employment must, 
sixty (60) days after the date of this Agreement, become and remain members of 
the Union in good standing for the life of this Agreement. All employees hired 
after the date of this Agreement must, sixty (60) days after the date of their 
hiring, become and remain members of the Union in good standing. Good standing 
shall be defined as the payment or tender of initiation fees and/or dues. Upon 
written notice from the Union, the Company will dismiss any employee within 
seven (7) days from receipt of notice, who fails to comply with the provisions 
of this Article.
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ARTICLE IV 
CHECK-OFF
A. Upon receipt of proper written authorization from an employee, the 
Company agrees to deduct from the wages of said employee dues as specified by 
the Union and to promptly forward to the Union. It is understood that any 
authorization for payroll deduction shall be voluntary on the part of the 
employee and may be cancelled as provided in the authorization notice shown 
below as Paragraph B.
B. TO PETER J. SCHMITT COMPANY, INC.
I hereby authorize PETER J. SCHMITT COMPANY, INC. to deduct, commencing 
with the next payroll date following the date of this check-off thereafter, from 
my wages, dues payable to Local 34, FOOD STORE EMPLOYEES UNION, affiliated UFCW, 
AFL-CIO. The sums thus to be deducted are hereby assigned by me to said Local 
No. 34, and I hereby authorize and direct PETER J. SCHMITT COMPANY, INC., to 
remit the same to the Secretary-Treasurer of Local No. 34, to its office in 
Buffalo, New York.
This authorization and assignment shall be irrevovable for a period of one 
(1) year from this date or until the termination date of the current collective 
bargaining agreement between PETER J. SCHMITT COMPANY., INC. and Local No. 34, 
FOOD STORE EMPLOYEES UNION, affiliated UFCW, AFL-CIO, whichever event occurs 
sooner, and shall continue thereafter in full force and effect for yearly 
periods beyond the one (1) year irrevocable period provided for immediately 
above, and each subsequent yearly period shall be similarly irrevocable unless 
revoked by me as follows:
Any revocation during any of the said yearly periods must be made in writing 
by registered letter both to PETER J. SCHMITT COMPANY., INC. and Local No. 34, 
FOOD STORE EMPLOYEES UNION, affiliated with UFCW, AFL-CIO, at the Buffalo office 
of each no sooner than twenty (20) days and no later than ten (10) days pre­
ceding the expiration of any such irrevocable period.
DATED: _________________
Name
Address
Witnesseth:_______________________________________
C. The Union agrees to indemnify and save the Company harmless against any 
and all claims, demands, suits or other forms of liability that might arise out
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of or by reason of action taken or not taken in respect to deduction of dues 
made pursuant to the provisions of this Article.
ARTICLE V 
WORK ASSIGNMENTS
Employees shall perform whatever work that the Store Manager, Co-Manager or 
the District Manager may assign, with the understanding that when employees are 
assigned to a job paying a lesser rate, they will be entitled to their regular 
rate of pay unless they have been permanently transferred to a lower rated job, 
due to proven lack of ability or at the request of the employee.
ARTICLE VI 
WAGE SCHEDULES
A. Full time employees on the payroll September 30, 1979, will receive the 
greater of the following:
B. Effective 9/30/79 ~ 55j£ per hour increase.
Effective 9/30/80 - 40£ per hour increase.
Effective 9/31/81 - 40^ per hour increase.
C.
Effective Effective Effective
9/30/79 9/30/80 9/30/81
1st 6 months 5.65 6.05 6.45
2nd 6 months 5.79 6.19 6.59
2nd year 5.97 6.37 6.77
3rd year 6.17 6.57 6.97
Thereafter 6.37 6.77 7.17
D. Part time employees on the payroll as of 9/30/79 will receive the 
following increases, or the scale shown below, whichever is greater:
Effective 9/30/79 
Effective 9/30/80 
Effective 9/31/81
35£ per hour. 
30£ per hour. 
30£ per hour.
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1st 60 days 
Next 4 Monts 
2nd 6 Months 
3rd 6 Months 
Thereafter
E. Part time student 
30, 1979 will receive the
1st 60 days 
Next 4 Months 
2nd 6 Months 
3rd 6 Months 
Thereafter
F. Part time porters
1st 60 days 
Next 4 Months 
Thereafter
G. Classified:
HEAD CASHIER
Total Store Sales To: 
$50,000
$50,001 to $75,000 
$75,001 and over
MEAT DEPARTMENT 
MANAGER_______
Meat Sales To:
$4,500
$4,501 to $7,000 
$7,001 to $10,000 
$10,001 to $12,500 
$12,501 to $15,000 
Over $15,001
Effective
9/30/79
Effective
9/30/80
Effective
9/30/81
3.30 3.60 3.90
3.35 3.65 3.95
3.40 3.70 4.00
3.45 3.75 4.05
(up to age 19) employees hired after September 
following:
Effective
9/30/79
Effective
9/30/80
Effective
9/30/81
2.90 3.10 3.35
3.15 3.35 3.60
3.20 3.40 3.65
3.25 3.45 3.70
3.30 3.50 3.75
Effective Effective Effective
9/30/79 9/30/80 9/30/81
2.90 3.10 3.35
3.15 3.35 3.60
3.30 3.50 3.75
Effective Effective Effective
9/30/79 9/30/80 9/30/81
6.78 7.18 7.58
7.02 7.42 7.82
7.26 7.66 8.06
Effective Effective Effective
9/30/79 9/30/80 9/30/81
8.72 9.12 9.52
8.80 9.20 9.60
8.88 9.28 9.68
8.96 9.36 9.76
9.04 9.44 9.84
9.11 9.51 9.91
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Effective Effective Effective
9/30/79 9/30/80 9/30/81
FIRST CUTTER 8.24 8.64 9.04
Effective Effective Effective
9/30/79 9/30/80 9/30/81
JOURNEYMAN MEAT CUTTER 7.94 8.34 8.74
APPRENTICE MEAT CUTTER Effective Effiucive Effective
9/30/79 9/30/80 9/30/81
1st 2 months 6.70 7.10 7.50
Next 4 months 6.79 7.29 7.69
2nd 6 months 7.09 7.49 7.89
3rd 6 months 7.28 7.68 8.08
4th 6 months 7.48 7.88 8.28
Then JMC rate if qualified 7.94 8.34 8.74
PART TIME JOURNEYMAN CUTTER Effective Effective Effective
9/30/79 9/30/80 9/30/81
1st Year 7.38 7.78 8.18
2nd Year 7.61 8.01 8.41
GROCERY DEPARTMENT MANAGER
Effective Effective Effectiv
Grocery Sales To: 9/30/79 9/30/80 9/30/81
$8,000 8.05 8.45 8.85
$8,001 to $17,500 8.17 8.57 8.97
$17,501 to $26,000 8.29 8.69 9.09
Over $26,001 8.41 8.81 9.21
PRODUCE DEPARTMENT MANAGER
Grocery & Effective Effective Effective
Produce Sales To: 9/30/79 9/30/80 9/30/81
$8,000 7.66 8.06 8.46
$8,001 to $17,500 7.78 8.18 8.58
$17,501 to $26,000 7.89 8.29 8.69
Over $26,001 8.01 8.41 8.81
DELI DEPARTMENT MANAGER
Effective Effective Effective
Deli Sales To: 9/30/79 9/30/80 9/30/81
$3,000 6.38 6.78 7.18
$3,001 to $4,000 6.45 6.85 7.25
$4,001 to $5,000 6.51 6.91 7.31
Over $5,001 6.58 6.98 7.38
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Effective
9/30/79
Effective
9/30/80
Effective
9/30/81
BAKERY DEPARTMENT MANAGER 6.87
Effec tive 
9/30/79
7.27
Effective
9/30/80
7.67
Effective
9/30/81
JOURNEYMAN BAKER 6.37 6.77 7.17
APPRENTICE BAKER Effective
9/30/79
Effective
9/30/80
Effective
9/30/81
1st 30 days 4.28 4.68 5.08
Next 5 Months 4.40 4.80 5.20
2nd 6 Months 4.58 4.98 5.38
3rd 6 Months 4.88 5.28 5.68
4th 6 Months 
Then to Journeyman
5.16 5.56 5.96
Baker if qualified 6.37 6.77 7.17
CAKE DECORATOR Effective
9/30/79
Effective
9/30/80
Effective
9/30/81
1st 60 days 3.55 3.95 4.35
Next 4 Months 3.80 4.20 4.60
2nd 6 Months 4.55 4.95 5.35
3rd 6 Months 4.80 5.20 5.60
4th 6 Months 
Then to Journeyman
5.05 5.45 5.85
Cake Decorator if qualified 5.30 5.70 6.10
H. In all of the classified positions listed under paragraph G, above, 
employees will receive either the scheduled rate or;
September 30, 1979 55£ per hour increase
September 30, 1980 40£ per hour increase
September 30, 1981 40£ per hour increase
Whichever is greater, but not both.
I. An employee, other than a classified employee, who carries store keys 
for the purpose of locking up at night or opening the store in the morning shall 
be paid $3.00 per week over the employee's regular rate any week in which the 
employee actually performs this function.
J. It is agreed that during the terra of this Agreement, no employee's wage 
will be reduced below the amount they are receiving at the present time, except 
where rates are based on volume of sales or changes of position are necessary 
due to lack of ability or at the request of the employee.
K. Rates based on sales shall be reviewed and adjusted when necessary, 
based on average adjusted sales, excluding bottle returns, sales returns, sales
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tax, and refunds, in the twenty-six (26) full calendar weeks ending October 1st 
each year and ending April 1st each year.
L. A night shift differential of 25^ per hour from 6:00 p.m. until mid­
night, and 35£ per hour from midnight until 8:00 a.m., shall be paid to any 
employee who works night shift hours when the store is not open for business.
M. Part time employees may work full time as temporary replacements for 
full time employees who are on vacation or leaves of absence. Part time 
employees working temporary will be given credit for their part time service in 
establishing their temporary full time rate of pay. When a part time employee 
is no longer working temporary full time, they shall be returned to their part 
time rate of pay upon completion of the full time service. Senior qualified 
part time employees within the store where the temporary full time is available 
shall be given first opportunity at such relief work. Should no part time 
employee in the store be interested or available, then the employer may fill the 
temporary assignment with other part time employees in the bargaining unit 
keeping with seniority. To be considered temporary full time, a part time 
employee must be in relief of a full time employee on vacation or leave of 
absence.
A part time employee who works full time and is not a temporary replace­
ment for a full time employe on vacation or leave of absence shall be considered 
a full time employee. Should the above occur, the job will be bid in the area
in accordance with the job bidding procedure. When the bid procedure has been
completed, the senior bidder will be moved to the opening. No employee will be 
retained in a regular full time capacity where an opening occurs unless the job 
bid procedure has been followed. There shall be considered an opening, other 
than for a classified job, when a part time employee works full time and is not 
temporarily filling in for vacations or leaves of absence.
N. Part time employees advanced to regular full time shall be given credit
for continuous part time service with the Company on the basis that each full 
year of part time service shall equal one-half (V2) year of full time service in 
establishing the employee's full time rate of pay. (Where applicable, previous 
full time experience will also be credited, as provided under Article VII below,
when part time are advanced to regular full time.)
O. The Company will notify the Union (Steward) each month of employees 
relieving for vacations or leaves of absence.
P. Full time employees reduced to part time will continue to receive their 
full time hourly rate unless the change is made at the request of the employee, 
in which case, the rate shall be the appropriate part time rate in accordance 
with length of service. All future general wage increases and length of service 
increases, shall be applied according to the part time wage provisions. If the 
employee is returned to full time status, the rate of pay shall then be based 
upon the full time wage provisions as provided for in Article 6, paragraph N.
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Q. Job descriptions as enumerated in Appendix "B" of this Agreement, shall 
be construed as the minimum requirements of each position.
R. An employee who for any reason acts as a Store Manager for one or more 
full days in a week in addition to the Manager's regular day off, will be paid 
25£ per hour for time so worked. Employees acting as Store Managers for less 
than a full day, in addition to the Manager's regular day off will receive no 
added compensation. An employee acting as a store manager for a full calendar 
week will be paid forty ($40.) dollars more per week than his regular weekly 
rate for up to forty-three (43) hours work per wp^r . Work performed in excess 
of forty-three (43) hours per week shall be paid at the rate of time and one- 
half ( lV2)  the employee's adjusted rate. No daily overtime shall be paid on the 
first forty-three (43) hours work performed in the week.
S. A First Cutter who replaces a Meat Department Manager for thirty-two 
(32) hours in a calendar week (or a week while a Meat Department Manager is on 
vacation) will receive the contract rate of Meat Department Manager of that 
store for that week.
T. A Journeyman Meat Cutter who replaces or acts as a First Cutter for 
thirty-two (32) hours in a calendar week will receive the contract rate for 
First Cutter for that week.
U. A full time employee who acts as a Head Cashier for thirty-two (32) 
hours in a calendar week will be paid the Head Cashier rate of the store of 
employment. Additional compensation will not be paid to employees who act as 
Head Cashiers for less than thirty-two (32) hours in a calendar week.
V. An employee who acts as a Grocery Department Manager for thirty-two (32) 
hours in a calendar week will be paid the contract rate for Grocery Department 
Manager at the store involved. An employee who acts as a Grocery Department 
Manager for less than thirty-two (32) hours in a calendar week will be paid no 
additional compensation.
W. An employee who acts as a Produce Department Manager for thirty-two (32) 
hours in a calendar week .will be paid the contract rate for Produce Department 
Manager at the store involved. An employee who acts as a Produce Department 
Manager for less than thirty-two (32) hours in a calendar week will be paid no 
additional compensation.
X. An employee who acts as a Bakery Department Manager for thirty-two (32) 
hours in a calendar week will be paid the contract rate for Bakery Department 
Manager at the store involved. An employee who acts as a Bakery Department 
Manager for less than thirty-two (32) hours in a calendar week will be paid no 
additional compensation.
Y. An employee who acts as a Deli Department Manager for thirty-two (32) 
hours in a calendar week will be paid the contract rate for Deli Department
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Manager at the store involved. An employee who acts as a Deli Department 
Manager for less than thirty-two (32) hours in a calendar week will be paid no 
additional compensation.
Z. "Full Calendar Week" or "Full Week" as referred to in this Article, 
shall mean any five (5) days between Sunday and Saturday inclusive.
Employees advanced to do relief work for the following jobs: Grocery
Department Manager, Produce Department Manager, Head Cashier, Deli Department 
Manager, Meat Department Manager, First Cutter and Bakery Department Manager 
must receive the contract rate for the store for the job and must go to and work 
the job for which they are performing relief work.
ARTICLE VII
HIRING (PREVIOUS EXPERIENCE) CREDIT
Proven previous experience in the industry will be recognized for the pur­
pose of establishing weekly wage rates only. Employees newly hired who have 
never worked for the Company shall be given half (I/2) credit for comparable 
industry experience in the published rate schedule. Loblaw employees rehired, 
who are rehired within a two (2) year period of time from their termination 
date, shall be rehired at the rate they left at. Loblaw employees rehired after 
two (2) years shall be given half (1/2) credit in the published rate schedule.
The maximum amount of credit shall be limited to three (3) years, and will not 
be added to the employee's job rate until the Monday of the week in which writ­
ten certification is received from the Union. In no event will past service 
credits be applied unless certified to by the Union.
ARTICLE VIII
LENGTH OF SERVICE INCREASES
It is agreed that to simplify the process of granting increases based on 
length of service, all such increases which become due in any calendar month 
shall become effective as of the first day of the week in which the 15th of the 
month falls, however, no increases shall be made until after an employee has 
completed sixty (60) days of employment.
ARTICLE IX
HOURS AND OVERTIME - FULL TIME EMPLOYEES
A. The normal work week of full time employees shall consist of either: five
(5) days of eight (8) hours each; or one (1) day of six (6) hour, three (3) days 
of eight (8) hours, and one (1) day of ten (10) hours. Time worked in excess of 
six (6), eight (8), or ten (10) hours in a day, as the case may be, or forty (40) 
hours in a week, shall be paid at the rate of time and one-half (11/2) the regular
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hourly rate, but overtime payments shall not be duplicated for the same hours 
worked.
B. (1) Full time employees may be scheduled as provided in sub-paragraphs 
2, 3, 4, and 5 below. The six (6) hour day shall be scheduled to commence no 
later than the opening hour of the store. No lunch hour will be scheduled on 
the six (6) hour day, unless requested by the employee.
(2) Full time employees may be scheduled at ^t.aight time rates on 
shifts commencing at any time from 6:00 a.ra. to 12:00 noon, whether or not the 
store is open for business after 6:00 p.m.
(3) In stores which close at 9:00 p.m. or earlier, full time cashiers 
may be scheduled to work from 12:15 p.m. to 9:15 p.m. at straight time. Other 
full time employees may be scheduled to work from 12:30 p.m. to 9:30 p.m. shall 
be devoted to duties incidental to the closing of the store and shall not be 
used for the purpose of restocking.
(4) In stores which close later than 9:00 p.m., full time employees may 
be scheduled at straight time rates on shifts commencing at any time from 6:00
а. ra. to 1:15 p.m.
(5) In addition to the provisions set forth in sub-paragraphs 2, 3, and 
4 above, three (3) full time employees per store may be scheduled from 3:00 p.m. 
to midnight without penalty. This, however, does not void the night shift dif­
ferential as set forth in Article VI, Paragraph L.
(6) While the Company reserves the right to schedule its employees to 
meet the needs of the business and to provide service to its customers, the 
Company recognizes that Saturday night shifts must not be used as punishment.
To this end, the Company will not require that a full time employee (other than 
night Stockers), be required to work in excess of two (2) Saturday nights in a 
four (4) week period.
C. Night Stockers shall be paid the regular straight time hourly rate, plus 
any premium to which they may be entitled for night work, as provided in Article
б, paragraph L. A full time employee who is scheduled to work days during a 
week may not be used as a night Stocker that same week, except in case of 
emergency. Emergency night Stockers, after having worked one (1) night in a 
week regardless of circumstances, shall be paid at the rate of time and one-half 
(li/2) their regular hourly rate for work performed between the hours of 6:00 p.m. 
and 6:00 a.m.
D. Where practical for the operation of the stores, full time night 
Stockers may be scheduled to work four (4) ten (10) hour nights in a work week. 
Employees who are so scheduled will be given at least two (2) consecutive days 
off each work week. These employees will be scheduled off on Saturday nights, 
except in the event of emergencies. Their starting time will be between 8:00
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p.m. and 10:00 p.ra., with the exception of Sunday which will be midnight. These 
positions will be bid jobs. Jobs will be bid within each store except where the 
job requires working between more than one store in which case the bid will be 
within the seniority area. The bidder(s) will be considered based on skill, 
ability and efficiency. If those considerations are all equal, seniority shall 
be the controlling factor.
E. A full time employee not covered under the job Security clause, shall 
have the. right, within their home store, to avai1^oie hours up to and including 
forty (40) hours per week, if they have been involuntarily reduced to part time 
status. Such claim for additional hours must be made by no later than the end 
of the shift on Saturday. Hours worked in excess of twenty-eight (28) in such 
weeks, shall be compensated for at the employees regular straight time hourly 
rate up to a maximum of forty (40) hours.
ARTICLE X
HOURS AND OVERTIME - PART TIME EMPLOYEES
A. No part time employee who is scheduled to work shall be scheduled for 
less than sixteen (16) hours work per week, unless it is necessary to call in a 
replacement for a scheduled employee who does not report as scheduled. The 
replacement employee will be subject to the part time "call-in" provision of 
Article XIII, Paragraph B.
B. Part time employees scheduled or called in for work in excess of five 
(5) days in a week shall be paid time and one-half (11/2) •
C. Part time employees shall be paid at the rate of time and one-half (IV2) 
for work performed on a Sunday, on a holiday (as contained in Article XVIII, 
Paragraph D), after eight (8) hours in a day or after twenty-eight (28) hours in 
a week, but overtime payment shall not be duplicated for the same hours worked.
D. The employer will schedule part time employees doing similar work on the 
basis that the senior employees will be granted the greater number of hours pro­
vided they are available and qualified.
ARTICLE XI
FULL TIME JOB OPENINGS
All Full time job openings whether for classified or unclassified jobs, 
will be posted in all stores in the seniority area in accordance with the 
following:
1. A job bid form will be posted showing job title, rate of pay and 
where progressions are involved the progressions will be listed.
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2. The job or jobs, will be posted on Monday and removed on Saturday 
evening.
3. Postings will be put at the time clock or clocks and will be signed 
by the store steward when posted.
4. The Union Business Agent will be sent a copy of all postings.
5. The job bid form will have a place for the employee to sign their 
name, present status, store, starting date (to include full time and 
part time dates), and social security number.
6. Total Company seniority, both part time and full time service, will be 
used in determining total service with the employer for bidding 
purposes.
7. Seniority along with skill and ability shall be used to find the suc­
cessful bidder.
8. a) Classified Positions
Employees who disqualify themselves within sixty (60) working 
days shall be returned to their previous status and the job will be 
reposted for bid, except as provided for in #9 of this Article below. 
Should the employer disqualify an employee for cause, the above will 
also apply.
b) All Other Full Time Positions
Employees who disqualify themselves within thirty (30) working 
days shall be returned to their previous status and the job will be 
reposted for bid, except as provided in #9 of this Article below. 
Should the employer disqualify an employee for cause, the above will 
also apply.
9. Should an employee disqualify themself, or be found to be unable
to perform the functions as determined by the Company, the Company 
would have the right to appoint the second senior qualified bidder. 
These appointments would be made without reposting the job or jobs 
for bid. *
10. No employee will be advanced to regular full time outside the bidding 
procedure. Should an employee be advanced outside the bidding proce­
dure, and the Union brings it to the attention of the Company, said 
employee will be returned to their former status and the job will be 
bid. 1
11. Employees on vacation or leaves of absence will be notified by the 
steward of openings that are to be bid, and the employee will state
-12-
their interest in being considered for such jobs. In the event that 
the senior eligible employee is on vacation or leave of absence, then 
the position shall be posted as a temporary position until such time 
as the employee returns to work or the steward and the Company has 
determined that the senior eligible employee does not wish to bid on 
the position. Such declination shall be received in writing by the 
Company.
12. Employees who bid on classified jobs and are demoted for cause or of 
their own volition, cannot bid on new classified job openings for 
one (1) year.
ARTICLE XII 
WORK SCHEDULES
A. Work schedules for full time and part time employees will be posted by 
Saturday noon for the following week. Schedules are to be written in ink and 
shall be initialled by the store Union Steward prior to posting. Schedules once 
posted may be added to, but not reduced. Employees who are not scheduled to 
work on Saturday will be advised of their schedule for the following week before 
they leave the store on their last day of work that week.
B. A change in the schedule of a full time employee shall be permitted on 
eight (8) hours notice in event of the absence of another scheduled full time 
employee. In such event, a full time employee may refuse to permit his work 
schedule to be changed if it will seriously interfere with his personal affairs.
C. There shall be no split shifts. This means that each employee shall 
work the hours of his or her shift continuously except for the lunch period, 
which shall not be of less than one (1) hour duration at mid-day. The lunch 
period may be one-half (1/2) hour where mutually agreed to between the employer 
and the employee. Evening lunch periods may be scheduled for less than one (1) 
hour. Employees must be permitted to work at least two (2) hours before their 
lunch period. Students shall be permitted to work both before and after school 
hours on the same day.
ARTICLE XIII 
CALL-IN
A. A full time employee called in to work on his scheduled day off shall be 
paid at the rate of time and one-half (11/2) his regular rate for all hours so 
worked. Minimum call-in shall be four (4) hours.
B. No part time employee shall be scheduled for a work day which will pro­
duce less than four (4) hours pay unless the employee reports for work less than 
four (4) hours prior to the closing hour of the store, in which case he shall be
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permitted to work until the closing hour of the store. If scheduled to report 
for work at a time when the store is not open for business, part time employees 
shall be given the opportunity to earn the equivalent of four (4) hours straight 
time pay. This section shall not apply to pre-school hours.
ARTICLE XIV 
REST PERIODS
A. All full time employees shall be given a rest period of fifteen (15) 
minutes before lunch and fifteen (15) minutes after lunch. Part time employees 
shall also be given fifteen (15) minute rest periods if scheduled to work at 
least four (4) hours. Employees shall not be given rest periods until they have 
worked at least one (1) hour. Employees scheduled to work a six (6) hour day 
shall be given one (1) twenty (20) minute rest period at approximately mid-shift 
and will not receive a lunch hour. Employees scheduled to work at least seven
(7) hours in a day shall be given two (2) rest periods of fifteen (15) minites 
each.
B. Full time employees working as scheduled night crews shall receive a 
twenty (20) minute paid lunch, in lieu of an unpaid lunch hour, and shall be 
required to remain within the store.
ARTICLE XV
ACCIDENTS
A. All employees who are injured while employed in their regular duties by 
the Company, who because of such injury are required to remain away from work 
will, upon presentation of a Doctor's Certificate stating that the absence was 
necessary, be paid for lost time at 3/4ths of the regular rate of pay. Such 
payments shall not extend beyond seven (7) consecutive days for any accident.
An employee injured on the job shall be paid in full for the day the injury 
occurs.
B. For the purpose of calculating the amount of pay due to an employee eli­
gible for accident pay in "A" above, the following schedules shall apply:
1. Full Time - Forty (40) hours times (x) hourly rate times (x) 75%.
2. Part Tine - Total hours worked in the thirteen (13) week period imme­
diately preceding the accident divided by thirteen (13) time (x) 
their hourly rate, times (x) 75%.
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ARTICLE XVI
FUNERAL TIME
A. In the event of death in the immediate family, employees will be allowed 
as "Leave" the three (3) days immediately following the death with straight time 
pay for any of the three (3) days which are regularly scheduled working days.
If the funeral is held on the fourth (4th) day following the death, full time 
employees will also be paid for the fourth (4th) day, provided that day is one 
of the employee's regularly scheduled working days, and further provided the 
employee attends the funeral.
B. Members of the immediate family are defined as Grandparents, Father, 
Father-in-Law, Mother, Mother-in-Law, Sister, Brother, Spouse, Son, Daughter, 
Brother-in-Law, Sister-in-Law, Grandchildren, Step-Parents, Step-Children or any 
in-taw or relative with whom the employee may be residing at the time of death.
ARTICLE XVII 
TRANSPORTATION
An employee temporarily transferred to a store outside a metropolitan area 
and less than twenty (20) miles from his home, will be paid an allowance of 
seventeen (17) cents for each mile of additional travel during the period of tem­
porary service. An employee temporarily transferred to a store outside a metro­
politan area and more than twenty (20) miles from his home, will be paid an 
allowance of seventeen (17) cents per mile each way once a week and, in addition, 
will be paid up to thirty ($30.) dollars for each day away from home to cover 
board and room provided he actually lives during the week in the town to which 
he is transferred.
ARTICLE XVIII 
SUNDAYS AND HOLIDAYS
A. A full time employee shall be paid at the rate of double (2) time for 
work performed on Sunday, except in case of emergency when straight time shall 
be paid. Emergency shall be defined as fire, flood, acts of God, etc.
B. Normal Sunday work for full time employees shall be in addition to their 
regular work week; however, Sunday hours shall not be counted in computing over­
time payments.
C. Part time employees shall be paid at the rate of time and one-half (11/2) 
for work performed on a Sunday or on a holiday contained in Paragraph D below.
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1)
D. The following holidays will be recognized:
New Year's Day Memorial Day
Independence Day Labor Day
Thanksgiving Day Christmas
E. During a week in which a recognized holiday occurs or is observed, full 
time employees shall be scheduled to work forty (40) houis and, in addition, 
shall be paid eight (8) hours straight time pay fcr the holidays, provided the 
employee works the scheduled day before and the scheduled day following the 
holiday.
F. A full time employee who works part of the holiday week and is absent 
due to proven illness or injury will receive the holiday pay.
G. A full time employee shall be paid at the rate of double (2) time for 
work performed on any of the above mentioned legal holidays except in case of 
emergency when straight time shall be paid. Full time employees who are sche­
duled to work on a legal holiday shall have the option to work six (6) days that 
week.
H. 1) After six (6) months continuous full time service, full time 
employees shall be given three (3) personal holidays in each twelve (12) month 
period commencing August 1st each year to July 31st of each year. Employees who 
elect to take their personal holidays as personal holidays, must notify the 
employer in writing twp (2) weeks in advance. Employees who take their personal 
holidays as sick days, need not give advance notice. Employees who intend to 
use their personal holidays to extend either end of their vacation must do so 
when they schedule their vacations. Employees must qualify only once for per­
sonal holidays.
2) Full time employees may elect tp accumulate personal holidays in 
accordance with continuous service as follows:
tVrV.
3 years through 6 years service - 1 day per year
6 years but less than 12 years - 2 days per year
12 years and over - 3 days per year
Full time employees may not accumulate more than four (4) personal 
holidays. Accumulated personal holidays may only be taken as sick days without 
Company approval. Accumulated personal holidays may be used to extend vacation 
if approved by the Company. Conditions set forth in paragraph H (1) above must 
be met.
3) The date of a personal holiday is subject to Company approval in 
order of seniority, but the Company shall not withhold approval of a request for 
a personal holiday unless the granting would interfere with the efficient opera­
tion of the store. Employees must notify the employer of their intent to accu­
mulate personal holidays* but in no case will they be lost.
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I. Part time employees minimum schedule of hours in a holiday week will be 
based on their previous four (4) weeks average hours. Part time employees will 
be paid fifty (50) cents per hour for all hours worked in the holiday week in 
computing premiums for work on the holiday, the fifty (50) cents per hour shall 
be considered as holiday pay for the weeks in which the holidays designated in 
paragraph D above occur.
J. Part time employees with six (6) months of continuous service shall 
qualify for three (3) personal holidays of five (5) hours each during each anni­
versary of employment. Part time employees may use personal holidays as sick 
days. Personal holidays will not be lost. Part time personal holidays are sub­
ject to the same conditions as enumerated in paragraph H (1) above.
K. Any employee who terminates shall be paid all personal holidays earned 
and not used.
ARTICLE XIX 
VACATIONS
A. Regular full time employees shall be granted vacations with pay on anni­
versary of continuous full time employment as follows:
Years of Service Weeks of Vacation
1 year 
3 years 
8 years 
15 years 
20 years
1 week
2 weeks
3 weeks
4 weeks
5 weeks
B. The time of vacation shall be fixed by the Company at any mutually con­
venient time during the calendar year. In the event of conflict in requests of 
employees for vacation time off, preference shall be given in order of 
seniority.
C. Arrangements must be made to permit employees to enjoy earned vacations 
between the actual employment anniversary date and the end of the calendar year 
in which it occurs. Where necessary, vacations due in the months of November 
and December may be carried over to January of the following year.
D. After a full time employee has qualifed for his first one (1) week vaca­
tion, he automatically qualifies for future one (1) week vacations as of January 
1st each year.
E. After a full time employee has qualified for two (2) weeks vacation, he 
automatically qualifies for future two (2) week vacations as of January 1st of 
each year.
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F. After a full time employee has qualified for three (3) weeks vacation, 
he automatically qualifies for future three (3) week vacations as of January 
1st, of each year.
G. After a full time employee has qualified for four (4) weeks vacation, he 
automatically qualifies for future four (4) week vacations as of January 1st, of 
each year.
H. After a full time employee has qualified for a five (5) weeks vacation, 
he automatically qualifies for future five (5) week vacations as of January 1st 
of each year.
I. A former full time employee who on January 1st of any year is employed 
as a part time employee and who, on his or her next anniversary of full time 
employment is again working full time shall be granted full time vacation 
allowance as set forth in Paragraph A of this Article.
J. If a full time employee qualifies for vacation on January 1st is due to 
complete service necessary for additional vacation time later in the year, he 
may take the time earned on January 1st early or wait and take all vacation time 
together.
K. If an employee who has not taken the vacation earned on his anniversary 
of employment or on January 1st as the case may be, leaves the employ of the 
Company (regardless of whether or not he gives notice) or is separated for any 
reason other than dishonesty, he will receive his vacation pay at the time of 
leaving; however, in no event may an employee receive more than one (1) vacation 
entitlement during a calendar year.
L. Lost time totaling less than sixty-five (65) work days in any calendar 
year shall not affect vacation rights. Lost time for any reason excluding 
leaves of absence for military service, totaling more than sixty-five (65) work 
days in a calendar year shall have the following effect upon vacation entitle­
ment the following calendar year:
Lost time of more than sixty-five (65) work days, but not over one 
hundred and thirty-five (135) work days shall reduce vacation and vacation pay 
by twenty-five (25%) percent.
Lost time of more than one hundred and thirty-five (135) work days, but 
not over one hundred and ninety-five (195) work days shall reduce vacation and 
vacation pay by fifty (50%) percent.
Lost time of more than one hundred and ninety-five (195) work days 
shall disqualify for vacation.
M. Part time employees including full time employees reduced to part time 
status who do not qualify for full time vacation entitlement as provided in
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Paragraphs A, D, E, F, G, H, I, and J above, who have worked a minimum of five 
hundred twenty (520) hours in the fifty-two (52) weeks preceding their anniver­
sary date shall be paid a vacation allowance on anniversary of employment, the 
amount of which shall be determined by dividing by fifty-two (52) the total of 
hours worked in the year preceding the anniversary date. Pro-rata part time 
vacation allowance, as determined by the above formula, will be multiplied by 2, 
3, 4 or 5, as the case may be, based on total part time service, the same as
full time service as set forth in Paragraph A above. Actual time off, if
requested, may be taken at a mutually convenient time during the current calen­
dar year. Part time employees will not be required to take vacation time off 
unless they so desire.
Part time employees who have completed one (1) year of service, who 
leave the employ of the employer for other than dishonesty will receive pro-rata 
vacation pay based on dividing the total number of hours worked since their last 
anniversary by fifty-two (52).
N. Part time employees with one or more year's service who are promoted to
regular full time will be paid pro-rata allowance for part time service from the
date of their last anniversary of part time service to the date they become 
regular full time, provided this period is in excess of thirty (30) days. The 
employee's starting date as a full time employee will then become his anniver­
sary date for full time vacations.
O. Part time employees advanced to regular full time wiLl be given one (1) 
year of credit toward full time vacation entitlement for each full two (2) years 
of part time service with the Company. This shall also apply to full time 
employees who have had sufficient previous part time service with the Company.
P. Full time employees may carry over vacations other than provided in 
paragraph C as follows:
Over 8 years - 1 week carryover
15 years and over - 2 weeks carryover •
Carried over vacations may not exceed two (2) weeks and shall be paid at 
the rate earned regardless of the rate at the time carried over vacation is 
used.
Q. A full time employee who wishes to carryover vacation(s) must make that 
election by March 1st of each year, indicating the number of weeks to be taken 
within the current year, and the number of weeks to be carried over to the 
following year, as shown in paragraph P above.
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ARTICLE XX
LAUNDRY
The Company agrees to furnish and/or launder without charge, all aprons, 
coats, hoovers, head bands, hair nets, etc., used by employees in the operation 
of the store.
ARTICLE XXI 
APPRENTICES
The Company will furnish the Union with a list of employees classified as 
Apprentices as of the effective date of the Contract and shall advise the Union 
of all changes of personnel in these classifications. Apprentices shall be laid 
off or transferred to other work, if previously employed in other work, before 
full time Journeymen are laid off.
ARTICLE XXII 
RULES
A. Employees shall observe the rules and regulations of the Company. 
Willfull violations, dishonesty, incompetency, gross insubordination or neglect 
shall be cause for reduction in job classification, layoff, discharge or other 
disciplinary action.
B. All employees shall maintain their personal appearance in a manner 
acceptable in the retail food business during working hours. Matters concerning 
grooming or dress shall be handled on an individual basis.
C. Any reasonable rule of the Company requiring physical or medical exami­
nation will be promptly complied with by members of the Union.
D. The Company will maintain the proper equipment necessary to perform 
daily store duties, and no employee will be required to work with unsafe or 
hazardous equipment.
ARTICLE XXIII 
LEAVES OF ABSENCE
A. Leaves of absence without pay which in the opinion of the Union and the 
Company are necessitated by circumstances beyond the control of the employee may 
be granted any employee for periods not to exceed three (3) months on any single 
occasion.
B. A leave of absence without pay for the purpose of matrimony shall be 
granted employees for a period not to exceed two (2) weeks in addition to any
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other leave of absence to which the employee may be entitled and regardless of 
length of service.
C. Leaves of absence without pay, for an employee's personal convenience 
may be granted with the approval of the Union and the Company.
D. Maternity leaves of absence shall be granted on the same basis as medi­
cal leaves of absence.
E. Employees on leave of absence shall not build up service credits on 
length of service wage rates during the period of the leave.
F. An employee on leave of absence may not hold another job.
G. Employees on leave of absence must return to work at the expiration of 
their leave. Failure to do so will constitute a voluntary termination of the 
employee.
H. Employees may be granted a medical leave of absence to a maximum period 
of six (6) months upon submission of satisfactory written medical proof from a 
certified physician which must be submitted to the Personnel Department. The 
Company reserves the right to have any employee examined by a physician of its 
choosing. An employee who is absent due to on the job or off the job injury, or 
due to illness for a period of three (3) months, must apply for a medical leave 
of absence. Failure of the employee to request a medical leave, shall be con­
sidered as voluntary termination. An employee who fails to return from a leave 
of absence within six (6) months breaks his or her seniority. However, exten­
sions beyond the six (6) months may be granted for reasonable additional periods 
of time upon receipt by the employer of satisfactory medical evidence. In no 
case will leaves of absence be extended beyond two (2) years.
m
I. Requests for leaves of absence must be submitted in writing to the 
employer in advance of the requested date for the commencement of such leave, 
with medical evidence of the need for such leave where appropriate. Employees 
returning from an approved leave of absence must notify the employer of their 
desire to return at least one (1) full week in advance of such return.
ARTICLE XXIV
SENIORITY - PROMOTIONS - LAYOFFS
A. Seniority of regular full time employees shall commence as of their 
starting date as full time employees. Seniority of part time employees shall 
commence as of their starting date as part time employees and shall be 
recognized only among part time employees of the same store, except in the case 
of layoff or recall as provided in Paragraph F of this Article. Employees shall 
be on probation during their first sixty (60) days of employment. A full time 
employee shall have seniority over all part time employees.
-21-
B. Seniority rights based on Length of service, skill, ability and effi­
ciency shall be recognized. In considering candidates for promotion, if skill, 
ability, and efficiency are equal, then length of service shall govern and the 
employee with the greatest length of service shall be promoted. In event of 
promotion, if, in the opinion of the Union, the Company fails to give proper 
recognition to length of service, the matter may, within thirty (30) days of the 
date of promotion, be made the subject of a grievance to be acted upon in the 
manner prescribed in this Agreement.
C. Employees promoted out of the bargaining unit may return within three 
(3) months with immediate restoration of seniority.
D. Employees may refuse a promotion outside their seniority area without 
affecting their status in future promotions.
E. In the event of a layoff or recall of a full time employee, seniority 
shall be considered within the following separate units:
1. Erie, North East, PA
2. Corry, Warren, PA
3. Chaffee, NY
The youngest full time employee in the store where a reduction in full 
time staff occurs, may replace a junior full time employee doing similar work 
within the same seniority unit, provided however, no more than two (2) bumps 
shall occur within each classification in order to accomplish the reduction.
F. In the event of a layoff or recall of a part time employee seniority 
shall be considered within each seniority area.
G. A part time employee to be laid off may replace a younger part time 
employee in the same seniority area.
H. A full time employee shall be given one (1) week's notice in event of 
layoff. If one (1) week's notice is not given, the employee shall receive five 
(5) days pay in lieu of notice.
I. Full time employees (excluding employees temporarily working full time 
during vacation period or as a replacement for absent employee), reduced to part 
time will continue to receive their full time hourly rate unless the change is 
made at the request of the employee, in which case the rate shall be the 
appropriate part time rate in accordance with length of service.
J. If an employee is called back to work after a layoff and does not report 
within one (1) week, or if an employee is laid off continuously for a period of 
twelve (12) months, seniority shall be broken. A reduction from full time to 
part time shall not be considered as an interruption of seniority.
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K. When a store is closed the employees of that store who hold classified 
jobs, i.e., Meat Department Manager, Grocery Department Manager, Produce 
Department Manager, Deli Department Manager, Bakery Department Manager and Head 
Cashier may exercise their total Company seniority to replace a junior employee 
holding the same classified job within the seniority area. If the total Company 
seniority of the employee from the closed store is not sufficient to permit a 
move, the employee may then replace a junior employee in the next lower 
classified job within the same seniority area, provided however, no more than 
two (2) bumps shall occur within each classification m  order to accomplish the 
reduction.
1. Grocery Department Manager would bump a junior Grocery Department 
Manager if seniority warrrants, if not, a junior Produce Department 
Manager if seniority warrants, if not, then a full time general.
2. Produce Department Manager would bump a junior Produce Department 
Manager, then a full time general.
3. Head Cashier would bump a junior Head Cashier, then a full time 
general.
4. Meat Department Manager would bump a junior Meat Department Manager 
if seniority warrants, if not, a junior First Cutter, if not, a 
Journeyman Meat Cutter.
5. Bakery Department Manager would bump a junior Bakery Department 
Manager if seniority warrants, if not, a Journeyman baker, if not, full 
time general.
6. Deli Department Manager would bump a junior Deli Department Manager 
if seniority warrants, if not, full time general.
7. First Cutter would bump a junior First Cutter if seniority 
warrants, if not, a Journeyman Meat Cutter.
8. Full time general would not be considered a classified job and they 
may bump a junior full time general, if seniority warrants.
9. Apprentices may bump any other junior Apprentice within their 
classification if their seniority warrants, if this is not possible, 
they may bump into full time general if this is possible, provided they 
have previously held the position.
10. Part time employees may bump any other part time employee with less 
seniority in the seniority area.
L. Employees who hold classified jobs and lose them through no fault of 
their own, will return to such jobs first as they open regardless of seniority.
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Such effected employees will also be offered the opportunity first to fill tem­
porary openings in the classified job they lost. It is understood that the 
employees must exercise seniority bumping rights before this paragraph would be 
applicable.
M. When paragraph L above does not apply, then the senior qualified 
employee available within the store where the temporary vacancy occurs shall fill 
such temporary opening. If there is not one available, the job may be filled by 
a senior qualified employee within the seniority area.
N. Temporary replacements whether classified or unclassified jobs shall be 
considered as vacations, leaves of absences for illness or injury or personal 
convenience, any other opening shall be considered as regular job openings and 
must be filLed through the job bid procedure and no one will be retained in a 
regular job opening without the bid procedure being followed.
O. A Meat Department Manager who is demoted for reasons other than a store 
closing, will become a Journeyman Meat Cutter rather than a First Cutter.
P. In the event of a reduction in the work force, necessitating the lay off 
of full time personnel, senior employees within the store in which the lay off is 
to take place may elect to accept a temporary lay off not to exceed ninety (90) 
days. The senior employee may also exercise their seniority to return to work 
provided that the lay off has been for a period of not less than forty-five (45) 
days.
This provision of the contract shall be in effect for a period of six 
(6) months following the ratification of the contract, at which time, the 
Company and the Union will review this provision and a determination will be 
made either to eliminate or continue this practice. Either party shall have the 
right to eliminate this provision.
ARTICLE XXV 
JOB SECURITY
A. For the duration of the contract, i.e., September 29, 1979 to September 
29, 1982, the Company will continue to employ the same number of full time 
employees as on the payroll as of September 29, 1979, except that there will be 
no replacement of employees who resign or are terminated for just cause. (Employees 
who die or retire will be replaced on the Job Security list.)
1. The provisions of Article XXV, Paragraph A above shall not apply in 
case of:
a. Any strike which affects the Company's operations.
b. Acts of God.
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(In the latter case, affected full time employees will be given oppor­
tunity for work where possible and practical).
2. In the case of store closings, full time employees in such stores 
shall be absorbed in stores as close as possible and practical to the location 
of the closed store.
3. Hardship situations will be discussed by fhe Company and the Union.
4. For the terra of this Agreement, i.e., September 29, 1979 to 
September 29, 1932, the Company agrees that no new full time employees will be 
hired unless all former full time employees of the same job classification who 
have been reduced to part time and who were on the payroll September 29, 1979, 
and who desire full time employment have been given an opportunity for such 
employment, subject to their ability to perform available work and to seniority.
5. Those not covered by the guarantee and involuntarily reduced to 
part time, shall receive full benefits, pension, health and welfare, vacations, 
and personal holidays for a period of three (3) months, provided they have been 
classified as full time for one (l) year prior to such reduction.
ARTICLE XXVI 
STRIKES AND LOCKOUTS
Strikes and lockouts of any character or for any reason whatsoever shall be 
outlawed during the term of this Agreement, provided the principles of arbitra­
tion, as outlined in this Agreement, are adhered to.
ARTICLE XXVII
GRIEVANCES AND ARBITRATION
A. In the event of any differences or complaints over the interpretation or 
application of this Agreement, which cannot be satisfactorily settled, either of 
the parties hereto may request arbitration, with the understanding that such 
disputes, grievances and controversies must be brought to the attention of the 
party concerned in writing within thirty (30) days after the incident occurs if 
the incident is to be considered cause for grievance. However, grievances on 
discharge must be brought to the attention of the employer within seven (7) days 
of occurrence.
B. Any dispute over the interpretation or application of the terras of this 
Agreement may become the subject of conference as follows:
1. Between the employee and/or Union Steward and Store Manager.
2. In the event of the failure to adjust the complaint, the Store 
Manager and the Union Representative will discuss the matter.
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3. If this discussion fails to bring about a satisfactory settlement, 
the complaint shall be discussed by the employer's District Manager and the 
Union Business Agent.
4. If this discussion fails to bring about a satisfactory settlement, 
the complaint shall be put in writing and referred to the Company Labor 
Relations Manager.
5. In the event that this meeting fails co satisfactorily settle the 
complaint, it shall be referred to arbitration.
C. Notice of intent to arbitrate must be given iri writing to the other 
party and the difference or complaint shall be stipulated in the letter of noti­
fication. If the parties are unable to mutually agree upon an arbitrator within 
ten (10) days thereafter the Federal Mediation and Conciliation Service shall be 
requested to furnish a list of arbitrators. The parties shall arrive at the 
name of the arbitrator by alternately striking names until only one (1) name 
remains on the list who then shall be the arbitrator.
The arbitrator shalL have the right to interpret the provisions of the 
Agreement; however, he shall not be empowered with the authority to alter or 
modify the Agreement. The decision of the arbitrator shall be rendered within 
thirty (30) days of the hearing and shall be final and binding on the employer, 
the Union and the employee. Expenses, if any, of the arbitrator shall be shared 
equally by the employer and the Union.
It is understood and agreed that all employees within the bargaining 
unit covered by this Agreement must exercise all of their rights, privileges and 
necessary procedures under this Agreement, Local Union By-Laws and International 
Union Constitution, in the settlement of any and all complaints and grievances 
filed by such employee before taking any action outside the scope of this 
Agreement for the settlement of such grievances.
ARTICLE XXVIII 
PENSION
A. The Company agrees to contribute to the Local No. 34 Retail Food Stores 
Pension Fund the following:
1. Effective October 1, 1979 the sura of thirty (30£) cents per hour
for each hour worked by each regular full time employee covered by 
this Agreement, up to a maximum of forty (40) hours each week.
Effective October 1, 1981 the sum of thirty-five (35J^) cents per 
hour for each hour worked by each regular full time employee 
covered by this Agreement, up to a maximum of forty (40) hour each 
week.
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2. Effective October 1, 1979 the sura of eight (8£) cents per hour for 
each hour worked by each regular part time employee, eligible for 
contributions as enumerated in paragraph B of this Article, up to 
a maximum of forty (40) hours each week.
Effective October 1, 1981 the sura of twelve {llf.) cents per hour 
for each hour worked by each part time employee eligible for 
contributions as enumerated in paragraph B of this Article, up to 
a maximum of forty (40) hours each week.
For the purpose of paragraph A above, paid vacations and paid holidays will 
be considered as time worked.
B. With respect to all new full time employees contributions by the Company 
will commence the first day of the week following the completion of sixty (60) 
days of continuous active employment with the Company or sixty (60) days of con­
tinuous active employment in the industry.
With respect to part time contributions by the Company, part time 
employees covered by this Agreement will become eligible for contributions on 
the first day of the month following the completions of twelve (12) months of 
continuous employment with the Company.
C. The Local No. 34 Retail Food Stores Pension Plan must have the con­
tinuing approval of the Internal Revenue Service as an exempt Plan. The Company 
will not be obligated to make any contributions which are not deductible from 
gross income for Federal Income Tax purposes.
D. The pension contribution shall be used to provide an actuarially sound 
Plan of pension benefits within the determination of an accredited actuary 
acceptable to both the Company and the Union, and to cover such reasonable 
expenses as may be incurred in the development and operation of the Plan.
E. Each employee covered by this Agreement shall retire not later than the 
first day of the calendar month following his seventieth (70) birthday.
F. Each full time employee covered by this Agreement who is presently or 
who may become a member of the Company's existing Retirement Plan shall sign a 
waiver, in a form acceptable to the Company, releasing the Company from all 
liability under the Company's Retirement Plan. The Company shall have the right 
to withhold the refund of an employee's contribution to the Company Retirement 
Plan pending receipt of the aforementioned waiver form signed by the employee.
G. It is agreed that all matters involving pensions not specifically set 
forth herein shall be determined by the provisions of the Trust Agreement and 
the Plan itself.
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ARTICLE XXIX
HEALTH AND WELFARE
A. Based on the active payroll during the week in which the first of the 
month falls, the Company will contribute each month to the Local No. 34 Welfare 
Fund effective October 1, 1979, $92.00, for every full time employee, as well
as $40.00 for every part time employee. The Union will assume all liability for 
employee contributions to New York State D.B.L.
The Company further agrees to increase contributions on behalf of eli­
gible full time and part time employees, on or after October 1, 1980 in an 
amount as determined by the Trustees of the Fund, in an amount not to exceed 
fifteen (15?) percent of the October 1, 1979 contribution levels for the dura­
tion of this Agreement. These increases will not be made unless major com­
petition also increases their contribution level to the same extent as Loblaws.
B. Contributions for new full time and part time employees will commence 
with the first of the month following completion of sixty (60) days service.
C. The Company will have representation on the Board of Trustees of the 
Local No. 34 Welfare Fund.
D. The Company will continue Health and Welfare contributions for those 
employees off work due to an approved sick leave of absence for a maximum period 
of three (3) months.
ARTICLE XXX 
JURY DUTY
A. Full time employees, when serving as local jurors, will be paid the dif­
ference between the amount received as jurors and their normal week's pay. 
Employees on jury duty shall be scheduled "off" on Saturday. If employees on 
jury duty are excused from jury duty service prior to Friday, they shall report 
for the following day or days, but shall still have Saturday off.
B. Part time employees required to serve on Jury duty shall not suffer a 
reduction in pay due to their serving on the Jury, provided that they work all 
scheduled hour3 when not occupied with Jury duty. In no event, shall the 
employee's combined income from the Company and the Jury duty exceed their pre­
vious weeks gross pay.
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ARTICLE XXXI
STEWARDS
A. Either full time or part time employees may be stewards. Employees who 
are stewards shall be the last to be laid off. Stewards shall be limited one 
(1) per store. The Company is to be notified of the election or appointment of 
stewards.
B. Stewards shall be allowed adequate time, as determined by the Company, 
to process grievance.
C. The Company will discuss with the Business Agent concerned, any 
transfer of a Union Steward from one store to another. The matter will be 
discussed before the transfer is made.
ARTICLE XXXII 
TRANSFERS
A. The right of transfer of employees from store to store shall not be 
used for purposes of discrimination or discipline.
B. The Company shall, whenever and wherever practical and possible, pro­
vide one (1) weeks notice of any store transfers of employees, except in case of 
emergency. Before a transfer takes place, seniority within the store will be a 
consideration.
C. Employees transferred for relief, or as a floater from store to store, 
3hall remain for as many days as a replacement is needed.
ARTICLE XXXIII 
MEAT WRAPPERS RESTRICTIONS
A. Meat Wrappers are not to use knives except for liverwurst, cheese and 
luncheon meat which cannot be run through a slicer.
B. Meat Wrappers shall not be requested to operate saws or grinders, 
except where a second grinder is in the market for customer convenience. Meat 
Wrappers may clean equipment provided it has been dismantled.
C. Meat Department temperatures shall not be less than 55 degrees.
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ARTICLE XXXIV
THRIFT PLAN
A. Effective April 1, 1979, the Company agrees to contribute to the Local 
34 Savings Thrift Plan,.to match equal employee contributions of five (5) cents 
per hour for, and on behalf of each regular full time and part time employee, 
but such contribution shall not exceed forty (40) hours or two ($2.00) dollars 
per work week.
Effective October 1, 1981, the Company agrees to contribute to the 
Local No. 34 Savings Thrift Plan, to match equal employee contributions of ten 
(10£) cents per hour for, and on behalf of each regular full time and part time 
employee, but such contributions shall not exceed forty (40) hours or four 
($4.00) dollars per week.
B. Such monies shall be paid each month to the Local 34 Savings Thrift 
Plan at such time and place as Trustees shall direct.
C. Moreover, the Company's contribution for each employee to the Savings 
Thrift Plan is contingent upon that employee's contribution of five (5£) cents 
or ten (10)0 cents per hour as determined in paragraph A above, to match the 
Company contribution and the maintenance of the Plan as both a qualified profit 
sharing plan and a bona fide thrift or savings plan within the meaning of 
Section 7 (D) 3 (B) of the Fair Labor Standards Act.
D. Further, this is an employee option to participate after one (1) year 
of initial employment.
ARTICLE XXXV 
TRAINEES AND CO-MANAGERS
A. The Company shall be permitted to train employees selected by it in any 
store department. It shall be understood that the employee who is in training 
for a managerial, supervisory or executive position with the Company, shall be a 
member of the Union and shall be permitted to perform any store operation or 
work that the Company shall designate. Not more than ten (10) such trainees 
will be used at one time in the bargaining unit and they shall not displace any 
member of the bargaining unit.
B. The Company shall have the right to designate Co-Managers in any stores 
provided the classification is not used to "erode" the classification of Grocery 
Department Manager, which is recognized as an integral part of the store opera­
tion and will keep him advised of changes in the operation of the store.
Should the nature of the business (i.e., store hours, volume, 
competition), require the Company to add more than one (1) Co-Manager per store,
-30-
the Company shall meet and discuss with the Union before implementing such a 
change.
ARTICLE XXXVI
LIE DETECTOR - INTERROGATION
Employees shall not be compelled to take lie detector tests, pyschological 
stress evaluation tests, or any written "honesty evaluation" tests under any 
circumstances without prior approval of the Union and the employee affected. 
Should employees voluntarily submit to such test(s), they must have a witness 
present, preferably the Union Steward or business representative. The refusal 
of the Union or the employee affected to submit to any such examination shall 
not be cause for discipline or discharge. In the event that an employee is 
suspected of dishonest acts, the Company representative shall advise the 
employee of his/her right to Union representation prior to any questioning or 
obtaining of any written statements.
ARTICLE XXXVII 
OUTSIDE SALESMEN
There shall be no restriction on outside work except that outside salesmen 
may stock their own products only. Members of Re-set crews will be limited to 
re-setting shelves and will not perform stocking duties.
ARTICLE XXXIII
CENTRALIZED MEAT CUTTING
The Company will discuss sixty (60) days prior to the manning of jobs in 
any Company facility in the Erie Unit in which the Company plans to establish 
central meat cutting, processing or preparation involving work customarily per­
formed by members of the Union.
ARTICLE XXXIX 
CUSTOMER SERVICE CLERKS
"Customer Service Clerks", who will not be a part of the bargaining unit,
' may be employed in all stores under conditions 3et forth below:
1. Customer Service Clerks must be identified by means of a badge or 
some distinguishing article of apparel.
2. No more than four (4) Customer Service Clerks may be working at one 
time in the same store and they must work only during the operating 
hours of the store. They may work a few minutes after closing for the
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purpose of bringing in stray shopping carts. Not more than six (6) 
Customer Service Clerks will be employed in each store.
3. Duties will be limited to:
a. Parcel and carry-out including caaopy to car.
b. Cart Control.
c. Sweeping around check outs and entrance.
d. Cleaning of outside areas, including sidewalks and parking 
lots. Snow removal and washing would go along with this.
e. Wash outside windows only, 
f Clean rest rooms.
g. Stock bag racks, including bringing bags from the storage 
area.
h. Return empties from desks to the storage area.
i. Clean ashes from incinerator and remove from store. This does 
not include burning.
j. Check missing prices for Cashiers.
4. Length of service while employed as a Customer Service Clerk, shall 
be carried forward when a Customer Service Clerk is promoted to regular 
part time status for the following purposes only:
a. Completion of probationary period.
(If service is greater than sixty (60) days, then probationary 
period will be considered as satisfied).
b. Length of service pay progressions shall be based upon original 
start data as Customer Service Clerk.
5. Seniority within the regular part time category shall commence with 
the date of promotion to regular part time status.
6. All benefits based upon length of service shall be based on 
seniority within the regular part time category.
ARTICLE XL
SUCCESSORS AND ASSIGNS
Should the Company franchise the operation of any store covered by thi3 
Collective Bargaining Agreement to any other person, corporation or business 
pursuant to an Agreement between the Company and such Franchisee, such 
Franchisee would be bound by the terms and conditions of the Collective 
Bargaining Agreement for its duration.
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ARTICLE XLI
SEVERANCE PAY
In the event of a store closing, employees unable to exercise their 
seniority bumping rights to continue employment with the Company, shall be 
entitled to severance pay based upon the following formula:
a. The Company shall make up the difference between the employees 
normal gross pay; forty (40) hours for full time and twenty (20) 
hours for part time, and their total dollar benefit which would 
otherwise be available through State Unemployment Insurance.
b. Length of Service
25 years plus 
20 but less than 25 
15 but less than 20 
10 but less than 15 
5 but less than 10 
Less than 5
Maximum Number of Weeks
Eight (8) Weeks 
Six (6) Weeks 
Five (5) Weeks 
Three (3) Weeks 
Two (2) Weeks 
None
The above shall not apply in the event of an employee accepting a 
position within the corporation's franchise system.
ARTICLE XLII
TERMINATION
A. This Agreement shall become effective October 1. 1979. and shall con­
tinue in effect until 12:01 a.m.. September 30.^Li82..^and thereafter for suc­
cessive periods 7)F7m<rTiy year each, unless terminated by either party upon 
written notice to other, which notice shall be given not less than sixty (60) 
days prior to any termination date.
B. In witness whereof, the Company has hereunto caused this instrument to
be executed by its duly authorized Officers and the Union, duly authorized by 
its members, has hereunto caused this instrument to be executed by its duly 
authorized Officers or representatives this ________  day of October, 1979. *
FOR THE COMPANY:
LOBLAW DIVISION OF THE 
PETER J. SCHMITT CO., INC.
FOR THE UNION:
FOOD STORE EMPLOYEES LOCAL 34 
AFFILIATED WITH UFCW OF AFL-CIO
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APPENDIX "A"
The following stores covered by this Agreement:
Store # Location
7317 Corry, PA
7321 6th Street, Erie, PA
7323 East Lake Road, Erie, PA
7327 38th Street, Erie, PA
7331 Warren, PA
7335 Broad Street, PA
7336 12th Street, Erie, PA
7337 North East, PA
7338 Millcreek Mall, Erie, PA
7 340 Parker Avenue, Erie, PA
7341 26th & Legion Dr., Erie, PA
7344 Central Mall, Erie, PA
7345 38th & Pacific, Erie, PA
7346 Peach Street, Erie, PA
7368 Chaffee, NY
7372 12th St. & Pittsburg, Erie, PA
and any Loblaw markets now operating, or opened in the future within: County 
of Cattaraugus in New York State and Warren and Erie in Erie, PA shall be under 
the jurisdiction of Union Local No. 34, UFCW.
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JOB DESCRIPTIONS
APPENDIX "B"
A. Meat Department Manager - The Meat Department Manager is in charge of the 
Meat and Fish Departments in the store and has the knowledge and ability to 
operate the department to the satisfaction of the management. Duties include 
direction of the department personnel and includes ordering, inventory control, 
scheduling, production, merchandising, quality control, sanitation and cost 
controls. Also to direct efficient operating and merchandising programs con­
sistent with operating policies to include achievement of budgeted financial 
results.
B. First Cutter - is a Journeyman Meat Cutter who normally replaces the Meat
Department Manager during lunch periods, days off, vacations and emergencies 
requiring time off by the Meat Department Manager and is responsible for per­
forming all duties of the Meat Department Manager in his absence.
C. Journeyman Cutter - A skilled butcher workman who has either served a 
complete apprenticeship in his trade or has developed equivalent ability by 
practical experience, and is capable of cutting and preparing meat in forms 
acceptable to the retail trade and in a manner that will yield the maximum of 
profitable cuts from a carcass. He must be also proficient in waiting on custo­
mers and have the knowledge and ability to perform the general tasks in a Meat 
Department.
D. Grocery Department Manager - The Grocery Department Manager is in charge of
the Grocery Department in the store and has the knowledge and ability to
operate the department to the satisfaction of the management. Duties include
direction of the department personnel and includes ordering, inventory control, 
scheduling, production, merchandising, quality control, sanitation and cost 
controls. Also to direct efficient operations and merchandising programs con­
sistent with operating policies to include achievement of budgeted financial 
results. The employee designated as Grocery Department Manager is the one who 
normally replaces the Store Manager during lunch periods, days off, vacations 
and emergencies requiring time off by the Store Manager and is responsible for 
performing all duties of the Store Manager in his absence.
E. Produce Department Manager - The Produce Department Manager is in charge of 
the Produce Department in the store and has the knowledge and ability to operate 
the department to the satisfaction of the management. Duties include direction 
of the department personnel and includes ordering, inventory control, sche­
duling, production, merchandising, quality control, sanitation and cost 
controls. Also to direct efficient operating and merchandising programs con­
sistent with operating policies to include achievement of budgeted financial 
results.
F. Deli Department Manager - The Deli Department Manager is in charge of the 
Deli Department in the store and has the knowledge and ability to operate the
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department to the satisfaction of the management. Duties include direction of 
the department personnel and includes ordering, inventory control, scheduling, 
production, merchandising, quality control, sanitation and cost controls. Also 
to direct efficient operating and merchandising programs consistent with 
operating policies to include achievement of budgeted financial results.
G. Bakery Department Manager - The Bakery Department Manager is in charge of 
the Bakery Department in the store and has the knowledge and ability to operate 
the department to the satisfaction of the management. Duties include direction 
of the department personnel and includes ordering, inventory control, sche­
duling, production, merchandising, quality control, sanitation and cost 
controls. Also to direct efficient operating and merchandising programs con­
sistent with operating policies to include achievement of budgeted financial 
results.
H. Journeyman Baker - Responsible for producing quality bakery products, main­
tain efficient schedule of production, maintain quality standards, storage stan­
dards, safety and sanitation standards, assist in training of apprentice bakers 
and assist in packaging finished merchandise. Also, to manage department in the 
manager's absence.
I. Cake Decorator - Minimum of two (2) years of experience with the ability to 
ice and finish all types of cakes, cupcakes, whipped cream products for service 
case sales. Also to counsel customers on size, design and serving custom 
decorated products. To create and decorate all products to the customer's spe­
cifications. To maintain an adequate stock of standard decorated cakes in ser­
vice case.
J. Head Cashier - The Head Cashier is one whose duties are not limited to, but
include the following: A Head Cashier is one who can direct and/or perform all
the functions of the check-out operation to the satisfaction of the employer 
and/or any other duties requested by the employer. This includes proper 
checking-out of merchandise, handling of all money, balancing of registers, and 
seeing to it that all persons involved in the check-out operation perform their 
duties in the proper manner, and that all customers are given proper service.
The Head Cashier must also keep operating records and reports and handle other 
bookkeeping or personnel functions which includes scheduling and direction of 
the department personnel consistent with the operating and/or standard practices 
of the Company.
K. Apprentice Meat Cutter - After successfully completing two (2) years of 
apprenticeship, the apprentice shall be classified as a Journeyman Meat Cutter, 
and shall receive the prevailing rate of pay. He shall receive credit for all 
time served under each employer.
L. Apprentice Baker - Is an individual who for a twenty-four (24) month period 
will perform specific duties as directed by the Bakery Manager or Journeyman 
Baker. These duties consist of the following; weighing of properly processed
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ingredients; mixing and conditioning of dough, batter, batch, etc,; makeup into 
units; further processing by baking, frying, freezing or cooking; and finishing 
and decorating of bakery merchandise. At the end of this twenty-four (24) month 
period, the Apprentice Baker should have obtained the skills needed to become a 
Journeyman Baker. This shall be determined by the Company and Union collec­
tively.
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of Labor Statistics 
ive Bargaining Studies
U.S. Department of Labor
006799
JANUARY 1, 1980
This report is authorized by law 29 U.S.C. 2. O.M.B. No. 44-R0003
Your voluntary cooperation is needed to make App. exp. March 31, 1980
the results of this survey comprehensive, 
accurate, and timely.
JAN 14 1980 ' ^
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DIRECTOR or PERSONNEL 
LOBLa W INC
NINTH AND ^TaTE STK£ETS
ERIE » PA« 16501 PREVIOUS AGREEMENT EXPIRED
SEPTEMBER 29» 1979
L  J
Gentlemen:
We have in our file of collective bargaining agreements a copy o f your agreement(s):
WITH MEAT CUTTERS
L0BLAW INC NY & PENN LU 34 ' ’"‘INTERSTATE
Would you please send us a copy of your current agreement—with any supplements (e.g., employee-benefit plans) and wage 
schedules—negotiated to replace or to supplement the expired agreement. If your old agreement has been continued w ithout 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter w ill be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted w ith a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
Sincerely yours,
JANET L. NORWOOD 
Acting Commissioner
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
I f  more than one agreement, use back o f form for each document. (Please Print)
_____1. Approximate number of employees involved____
2. Number and location of establishments covered by agreement
3. Product, service, or type of business _
4. If yourjigreement has been extended, indicate new expiration date
Address
6 ' j  ft . ! , l
Jz-f-////
Are^,Code/Telephone Number
'YZOC.
BLS2452 December 1976
